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ABOUT
Corporate Training Unlimited
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extends beyond the development of skills we need for economic success. It can contribute to nation-building and reconciliation.

"Our sole purpose is to help businesses, whether these are government agencies, large corporates, SMMEs or our technology and vendor

404caPadx; E® aUUG4 O OaaadgUga=Uéd 40aUQ aU ¢cd0UaUVUAU aacUaaaeyY eadplal ORaaedRI éUcU 1ae ¢ca O
dgaelagagacae; EQ Oetxecaalaed aRecUadae ca ®elUc 148 a0@xaej -Uaebaégda O éUx@ a04aUQ aU =Uaadc 04as
relevant skills that will advance employees’ careers and contribute to the growth of your organisation.

Why Partner with CTU?

CTU Training Solutions’ distinction is underscored by three important factors:

1. Proven Experience: With a history dating back to 1987, CTU Training Solutions has a rich track record of professionals equipped with the
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meticulously updated to stay aligned with global industry standards. CTU also prides itself on being a commendable Level 2 B-BBEE
contributor, substantiating our commitment to broad-based black economic empowerment.
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uniformity in communication and comprehension. &
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vocational training colleges in South Africa. We are committed to maintaining this standard of excellence as we continue to nurture the
professionals of tomorrow.
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Let's face facts

Let’s face facts. We have burgeoning levels
of unemplicyment and a shrinkage of skilled
parsonnel, largely threugh emigration. It's
imperative that employers upskill their
workforce to maximise performance and
proauctivity for continued growih.

13aa xUUUcOR ¢cada
Uac@RRUUGAOD >’
AoéarecUaa >suAeyY O
means working smarter and faster.

By investing in your personnel, you will
qualify for B-BBEE points and importantly,
you will retain loyal personneal who
appreciate that you identify their value by
investing in their skills.
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your employees and they’il take care

of your business. Train your employees well
encugh so thiey can ieave but treat

them well enough, so they don’t want to”.
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in higher education, audit the quality assurance mechanisms of higher education institutions, and accredit
programmes of higher education.
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MICT SETA
All CTU campuses have full accreditation with the MICT SETA. The MICT SETA
is a training accreditation body committed to skills development in the ICT
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ETDP SETA
The SETA is mandated to promote and facilitate the delivery of education,
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Awards, Accreditations,

Professional Bodies
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SACE

SACE is the professional council for educators, which aims to enhance the status of the
teaching profession through appropriate registration, management of professional
development and inculcation of a code of ethics for all educators.
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concerned with enhancing careers in the global tourism and hospitality industry.
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and portfolio management practitioners in South Africa and Southern Africa. CTU Training
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design education sector to engage in research and best practice, networking through various

mechanisms including a biennial conference, workshops and an interactive website featuring
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Testing Centres

PEARSON

VUE has the approval of the Sylvan corporation to
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Testing on behalf of Sylvan clients. CTU Training

Solutions is an authorised VUE Testing Centre.

CERTIPORT

Certiport is a pioneer in providing complete career-
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and IT professionals.

Kryterion
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The company works with organisations to build and

deliver everything from skills tests and simple online

assessments to comprehensive high-stakes worldwide
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globe, ensuring that clients access training courses in their preferred language and location. Our APN Training Partners have met the
robust requirements of AWS course delivery, and are the only organisations endorsed by AWS to deliver our lecture-based training.
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secure digital transformation. Together, LLPA’s 33 partners deliver multi-vendor training solutions anytime, in any language, anywhere
in the world.
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Partners And Service Providers

MICROSOFT
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CISCO NETACAD

Cisco Systems is the world’s leading networking hardware manufacturer, responsible for
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world’s networks.

COMPTIA
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CTU Workforce Innovations R
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« Technical diplomas require three evenings a week and two Saturdays per month.
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Virtual Instructor-Led Training N .
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session, complete with whiteboard and recording facilities. Furthermore, the lecturer can access the participant’s computer, and assist with any - RA® & ® ¥ W ¥ = § 8 '
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students prepare for the lectures beforehand at home. This approach frees up time in the session for practice, either online or at the practical N o
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standard and all participants receive the same standard of education. . : : - ® e s e - |
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Participants either choose to attend some practical, group and lab sessions at campus or engage online. The timeframe and the work are exactly

the same, irrespective of which method is chosen. Participants are required to attend practical, group and lab classes on campus at least two days . .
a week.
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CTU Workforce Innovations

/HYBRID/BLENDED LEARNING

Background:

Hybrid learning is a learner-centred knowledge and skills acquisition process. It concerns various teaching methods, integrating digital
»Uacgaade Oax aalURPeY a00a&dxdx Oax ¢adxUcUaadR UOOY ¢ca UOOD OROxee O00¢UéUcUPBa®; CUUx a@clUax Jaeedde ¢l
learning process by choosing the learning methods and materials available that are best suited to the learner’s individual characteristics and
requirements needed to reach competent outcomes.

The Generation Z participants are bandwidth-connected and have been immersed in technology for their entire lives. At CTU, the hybrid
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Flipped Classroom:
CE ¢ O Uda@x OROx=axdssa 04544000 CUU&x agcUax Ue ¢e@x ¢cad a0aUQ aaRUa@ R@0O0a4alal élc¢U| ¢UQ Ua d0&aeaa R
participant uses their own study time to watch video lectures introducing new

concepts. Class time is used to discuss these concepts, complete exercises with lecturer support, and actively
participate in group work and discussions.

All CTU study guides direct the participant to ensure that all preparatory reading is done before the face-to-face class. This preliminary
knowledge frees the student to engage in an authentic, fully integrated learning experience with the lecturer and other students. The

underlying premise is that the student critically reviews and assesses information outside of class. This approach is more effective than one
where the student passively receives information from the lecturer.

Teaching & Learning Strategies Guide
- J

CTU LANGUAGE POLICY

English is the only language of tuition, including lectures, study material and all participant support services.
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Learnerships
¢ TCEY ¢cU@ RP044a0aaelUa OFaec 8400¢cU0Q Uae UxgacU @x O UaRRaGae-
« All training is instructor-led.

« Training times are structured according to required notional hours per learnership.
« Participants attend training and workplace learning sessions based on an agreed schedule.

EUaeRx RP0844a04aaeUU4 Udaede U0ED RPee ¢U0A ¥£ UaxUéUxeORaeY ¢UB a404¢cU0UAa04ca eURR OF &eRace@x U
¥£ UaxUéUxeORe 004 Oexcaalaewy ¢cUQUAE Oaaagadgagdac xOc¢Bae Oax ®a0U@xeRPae 000aaxUaU ca iaed agael
THE BENEFITS OF LEARNERSHIPS:

LAARAIP Qe 6UA ¢debPURR ¢UQUA a08d=x=a4aadR ¢UaaeUU RP044aB&eUU4e ax ¢UO¢ PadRaigPe O40 aaddSbP ORI ca
Ua ¢cUQU4 adaUg=x=aeUaalR x@gé@Radadac; CUQ ¢@0UAUOO0OR Ped@aclUe® aU ¢cUQ PadRaig@e Ue 0a00a0@x OO
without negatively affecting performance and productivity, as is the case with traditional learning methods. Furthermore, employers will observe

UVa0agd0xe@dx a4axeOclUéUci Oax d48a ¢cOOURU¢I 2Ua0@ ¢U® asrRaig@a URR OB aacUeéOc¢c@x ca Oxx é0RED ca «

PARTICIPANT BENEFITS:

A learnership gives a great alternative to working individuals who are unable to study full-time due to work commitments. CTU learnerships are

®cadeOceddx ea ¢UO¢ a04&4cU0OUa04ce 04D Pedaedx ca ¢c@OVAUOOR Peagaclaed Oax Oecclal IxUQP bpaaeRrRd x|
¢c08aeU0 RPO&aPa=UUae OUVUAAxe d04aaR0 ¢cUQ aasadcealci ca 00aeUa@ aO¢cUaaldRR 4g0avalae@x 4e0RU O
®20RU Pecd@dayY Yad &0¢UaeU0O0OcUaa Oax 04 IRPEOcT*x RPEDR aU a@a4Ua4a0400;




OO0 o) Duration Credits Learnership Number
AOOeadcUaaldnR 10acU O00¢c@- AabacU0O Adab@eaeael4qU "eldamoclUya - 0égdRaaDa 1 185 32Q320187221855
AOOealbcUaaldR 104a4cU O00¢c@- -@xeUU4A cUUaPUAU “paaéngmdaa c@0Ox 4 1 160 32Q320172201604
AOOeadclUaalRr acU OO¢c@- AeORUcI COaec "eécaalcaa118789 5 1 179 32Q320168251795
AOOGeadclUaaldRrR 4acU O0¢@- ac@aadce aU cUVUaUa -@4rORERA D A 4 1 141 32Q320184201414
AOOealdcUaalOR 1@4acU O0¢@- -O0¢cO £O0UadO® AaOO|cUcUrmama 4 1 185 32Q320167302205
AOOeadcUaaldnr 104acU O00¢c@- £AaUceOay -WéPRAADA 118707 5 2 220 32Q320167302205
AOOeadcUaaldR 194a4cU O00¢c@- v A£aUceOaQ -PéPdRAADE 118792 5 2 209 32Q320168251795
AOOealbcUaaldnr 194cU OO0c@- TRaex A£aRecUaaae x3Ualaspadcas 4 1 147 32Q320171191494
AODOeadbclUaaldRr acU OO0c¢c@- 1100ae@0edUci "a0OR|eec 118986 5 1 173 32Q320171191494
AOOeadbcUaaldRr facU OO0¢c@- £aUuceday ,auUlaooa 119458 6 2 240 32Q320171191494
AOOealdcUaalOR 1@acU OO0¢c@- Taaaec®ad cOULaAUOUOaA 101408 5 2 282 32Q320320172825
AOOeadcUaaldR 104cU O00¢c@- £AaUceda® CPexecda 119458 5 1 70 32Q320322050705




N Ve ~

AOUaAR aU peaelagdeae AVOaAOUBagdac ™ »ealalUclUPe
cU

00 OR AeORU OOc¢Uaa Credits Learnership Number
AOOeadbclaaldnr 12acU O00¢c@- AOap@clUaU faaaxUadcaa 118706 5 1 175 32Q320161181755
AOOealdcUaaldR 104cU O00¢c@- cadlavau Oax -gégRrazagac|AadowLBILVaada 5 1 190 32Q320041211905
AOOeadcUaaldR facU OO0c¢cw- OaRri fUURxVaax -@égRaGaVlac A cUcaaaa 1 131 32Q320045171314
AOOeabclaaldnr 7@acU O00¢c@- Adayoabc¢c AOaOUGa 101869 5 2 240 32Q320065282405
AOOeabclaalOR 1@ac¢cU O0OO¢c@- naabbPPada 98959 5 3 364 32Q320058230525
AOGOGeadbclaaldnr 10acU O00¢c@- *0Ua0abUOR "xéUaxaa 105026 6 4 515 32Q320059364455
AOOeadbclaaldnr 1@a4cU O00¢@- AU 0@ "xaUaUecalOcaa 102161 5 3 445 32Q320059364455
AODOeadbcUaaldR 104cU O00¢c@- £AOUBcIY »0RcU Oax AeORUci Ald8rés; Uc ) aacmd 2 256 32Q320063202565
AOOeadcUaaldRr facU OO0¢c@- AeORUO £28éU0@0 "xalalUeaecgadcanrres 5 1 120 32Q320058230525
AOGOeabclaaldnr 1@acU O00¢c@- AU 0@ "xaUaUecdOcad- AeORUO HAWAEUOP xwalaaecadOtaa 120 32Q320058230525
»0U00@Z4&a AOOeadbcUaaldRr f@acU O00c¢c@- »ea0a Agaeacdado AQaOUiamac (xal&dlaedalOcadl 120 32Q320299131205
"x60a0@x AOOeadcUaaldR -Uaraald- »eala Agaxaeddbo AdapPpuganmss x¢gUaeai 1 178 32Q320297151787
"xe0a0@x AOOeadcUaaldRrR -Uaraald- »ea0a Agaxaeddbo ACapugamast Au|O@ a6 1 178 32Q320298151346




Estate Management

AOOeadbclaadR AeORU OOc¢Uaa Duration Credits Learnership Number

AOOealbcUaalOR 104c¢cU O00¢c@- AGOR ,ecO@ " UmBEI4 4 1 150 32Q320166181504

AOGOeadbclaaldnr 10acU O00¢c@- tO00URUcUGae AOHRIMD & 5 2 160 32Q320153292616
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Faculties
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Design _ Business
Faculty Faculty AOaOUQagdac "
Humanities Faculty

Engineering Sustainability
Faculty Faculty
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PropAcademy

Boasting over 160 years of combined experience and passion within the South African property and entrepreneurship sector, PropAcademy was founded in

¥£fo8j Wcae eelUaUenR08 alUaeaeUaa Ue ca 434¢Ux@ Oaxalalau Oax x@caalagx gacagdaavadedese éUcU Uaaaebcleady OC
AeORU O0Ocladae Oax Oaedaede aUUD&ADx O1 A4aa 00xZail UOé UOUADx 2UUAU O004c 40a2a@0c¢c Oax 0004&4@xUcOclUAad
A4 caa auU cUUaVY Adaa O00xgai da0axPace &abURR @aaldllal Oacdae@daeyY x@aelUadx O0ax UOOURUcOc@x O geada
@ ¢@208a0aU ca Ucae adaec O0a@ OUOR UadayY Adaa O0x@ai OaaclUaegde ca 0ag0c¢w Oa webgaclUaadrR R@Oaalal gea
cadlavauU £arecUaaaey O0a Oedadx eUaalaU adléelOc@ ¢cPaclUOal oxedO0OcUaa 44aéUx@a Oax UOee OOWa x@é@dRAAUAU

LEARN MORE

ONLINE CPD COURSES FOR ESTATE AGENTS IN SOUTH AFRICA
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OHQGRU 6SHFLAF
'QWHUQDWLRQDO &HUWLAFDWLRQV

HOW INTERNATIONAL CERTIFICATIONS BENEFIT THE EMPLOYEE

NATIONAL HYBRID SCHEDULE

NATIONAL HYBRID SCHEDULE;




Recognition of Prior Learning (RPL)
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CTU HUMAN RESOURCE DEVELOPMENT

CTU CAREER
STUDENTS

LEARNING
SOLUTIONS

SCHOLARSHIPS

training solutions '

WORKFORCE
DEVELOPMENT

COLLABORATION

CONSULTING
SOLUTIONS
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Continuous Professional Development (CPD) activities

Activity/Course Points Allocation
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General Information

) (- )

f f \ The pass mark for an international exam depends on the exam
ASS ESS M E N T C R E D I T ACC U M U LAT I O N provider, the nature and number of the exam, for example
Microsoft, CompTIA, Cisco, Adobe, CIW, and Autodesk.
The assessment process evaluates evidence of performance against Credit accumulation enables participants to register learning
OUagox O4UcBAaU0 ca adPy O YexUgagac eU@¢cU0@a ¢cUD RpGéomesiddhidv@dia B frégramme at a certain time. The outcome Should the participants fail any one of their international exams
Uad ¢Ug 000U@Zégagac al «agdOUl O aecOaagde Ueae ¢OpUa0theR e jowarddelulciiagramme at a late stage. This can and wish to rewrite the international exam, they will have to do so in
assessment, an assessor collects evidence of the level of knowledge cOP@ aRO00QP 6UcUU4 =ed miecPaeyY VUad 0e0aaRg =&l Yo heivovadimg amd agtizely own cost.
and skills acquired by the student, enabling the assessor to make department, faculty, institution, awarding body, educational sector, o . . . o ) . o
decisions related to the participant and the module or learning a00eadcUaadnr =2@0cad Oax ¢ ad Oaeacaij V4c@04a0¢Uaa0R PgeOae 0840 eO0UPxeBPx U4 O 800U O aédxga >
programme, reliant on the purpose of the assessment. All participants daavataagdei £UaeRx O :e¢ex@ac UOURY CU@I éURR O@ aaaluol!
will be assessed formatively and summatively. * taking the following international exam.
C R E D I T T RAN S F E R A participant who has passed will not be permitted to rewrite an
NATIONAL QUALIFICATION orser -
Credit transfer is a process where students can register learning
decOaape OOUULDedx Ua aag adalaoaaw O¢ O 2400V 0 xQq@ s Q8 oa aaaladaage 6@ 040 0004agxUcox Uaa; E@ 00
REQUIREMENTS thesecounttowardsanotherprogrammegtalaterstage.Thistransfer 608001 ¢c0O¢ aed 34aU80aa0a >a0claadR O&a@xUce ¢ Uac@aadc
operates between programmes, but more importantly, between 0@acU 0OgUaaseome ¢URR 4B0BUED 800aUalcUaa Uaaa Oal aclda
AeORU 0OcUaA 040 080axBx ca O 404cUOUa0Ac Ua|0 2aBBU 0 CReERBY 0O dx higher education provider.
on the following conditions:

e All fees owed to CTU Training Solutions are paid in full, as per I NT E R NAT I O NAL EXAM S \ /

enrolment contract.
CUZ a0=ax a0apb Uad 04 Uacgaadclaadnr adagrUavada) geda Ue «£7j
e The participant must be found competent in all formative and
summative assessments. Should a student fail the preliminary exam, the student will not be
permitted to write the international exam.
Workplace Portfolios of Evidence should be completed with the
dpaelagdx geUxgad@ Ua Gaavyeadclaa eUcU ¢U@ aednU OOThE prélinidaaydeiarzingtiarnsan prepare and evaluate the
auU ¢Ug 2agd0U O Oaedaed; AadcUarRlUae aU ,éUxgda0 @ aeée/cplri@ipard inpfeghcadion Yor the international exam. Students will be
UadRrexUaU ¢U@B @éUxgad0@ ORUUADx éUcU ¢U@ Oacdaed = adénliwdatetnPrfit witdthégeliminary exam. After the second
dpgaelagadace; OxPac@@Uxa Use RUAUGTx ca of xO|a VY Ofaled @itdmpl)ide campus manager will contact you to discuss the
absenteeism threshold. student’s academic progress.
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